TOO YOUNG TO RETIRE. TOO OLD TO HIRE.
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The 21st Century was supposed to usher in a wave of retiring Baby Boomers who would live off the spoils of their retirement funds traveling to sunny destinations, playing golf and enjoying time with their grandchildren.  The reality of 2009 has many Baby Boomers reconsidering this vision of their future! Some Baby Boomers who feel that they are in the prime of their careers and too young to leave the labor force, have postponed retirement for several more years. While other retiree-wanna be’s are forced to continue working because current economic circumstances have depleted their retirement savings, depreciated their home values and raised the cost of living, leaving them without the necessary funds to retire. 

Whatever their reason for staying in the labor market, many Baby Boomers claim age discrimination when it comes time to look for a new job.  This is a difficult claim to refute when you look at the results of a recent US Labor Statistics Report.  Although the rate of unemployment for Baby Boomers is lower than the national average of 8.9%, when unemployment hits this group it lasts longer than any other demographic;  22 weeks on average.  And as the recession deepens it is predicted that this time period will be even longer!

The good news for Baby Boomers is that there are simple things that they can do to ward off age discrimination and land their next great job. No plastic surgery or hair dye required! 

1.      Ageless Thinking 

If you believe that your age is an issue, then it will be issue! Focus your energy on selling your skills and experience to potential employers, not on defending your age.  

2.      Think Healthy

The only time you should divulge health conditions during an interview is if good physical health is a requirement for a job. If you have had previous health problems, heart attack, diabetes, cancer, etc, do not volunteer this information to a potential employer.
 
3.      Have a Technology Friendly Ugly Resume 

In a sea of thousands of other applicants, you must have a technology friendly resume that can be found and entices hiring managers to call you. Younger applicants would never mail a typed resume to a potential employer, nor should you.
 
4.      Make Your Ugly Resume Ageless 

Do not include your birth date, graduation date or more than 15 years of experience on your resume.  Do not list out-dated software, hardware or systems experience. Listing out-dated technical skills paints a picture of an out-dated job seeker.  

5.      Be Selective 

Only apply for jobs that you are qualified for. Do not apply for jobs that you are either over-qualified or under-qualified for. You will set yourself up for rejection and disappointment.  

6.      Use Technology 

When applying for a job, apply online or email the potential employer directly. These simple actions indicate to a potential employer that you have the basic technical aptitude needed to do most jobs. 

7.      Have an Ageless Interview

During an interview, sell the benefits of “you” to a potential employer. Do not spend the interview defending your age or trying to convince the interviewer that you have the health and stamina to do the job!  Younger job seekers would never mention these points, nor should you. 

8.      Build a Bridge

 When interviewing with a younger hiring manager, do not intimidate him or her with your age and experience. Do not make statements such as:  “when you were in diapers, I was managing a team of 30 people” or “the work ethic from my generation is much better than your generation”. You need to make this person comfortable with you and make them feel that they can manage you without any problems.  

9.      Don’t Answer Any Direct Questions about Your Age 

It is illegal for employers to ask direct questions about your age during an interview. If a potential employer asks you how old you are, don’t answer the question; rather answer the intent behind the question.  

10.  Sell Your Lifestyle 

Older job seekers offer employers many benefits over their younger counter-parts such as: years of proven experience, expertise, seasoned judgment and lack of family responsibilities (small children) that may interfere with job performance.  Sell these features of you during an interview! 

If you have experienced age discrimination during an interview, don’t get discourage! Find another job opening, apply and move on. There are plenty of employers who value older workers. Remember, you have worked too hard in your life to end up in a job where you are not valued.   


For more tips on how to successfully land your next great job, see Ugly Resumes Get Jobs and Other Fishing Lessons (www.uglyresumes.com). 

================================================   

Ed.Notes by J Rueckel:

7. above.  Add: Act young but mature: Solid handshake, Stand and sit up straight but not stiff, Smile when appropriate but don’t giggle, Walk at a youthful pace. Think of what you are going to say before you say it (Remember “Always put your mind in motion before you put your mouth in gear.”

8. above.   Add: You can always learn something new.

9. above.   Insert: “…  asks you how old you are, don’t answer the question; rather think, then answer the intent …”
Many of the “tips” are worthwhile; check them out at the above website.
